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Law360 Diversity Snapshot: How Does Your Firm Measure Up?

By Jacqueline Bell

Law360 (August 30, 2020, 9:02 PM EDT) --The legal industry has long struggled to change a difficult
reality: the profession remains one of the least diverse.

While there has been incremental progress, Law360's 2020 Diversity Snapshot shows that the ranks of
U.S. law firms lack significant diversity, particularly at the top.

Less than 10% of equity partners identify as a racial or ethnic minority. Few law firm leaders are
attorneys of color.

Initiatives and efforts to remake that reality have taken on a new urgency amid a global pandemic, the
economic downturn and renewed calls for racial justice. Law firms are under pressure to revamp
internal processes, fund new initiatives, examine hiring practices, create new programs and ensure that
attorneys of color have equal access to opportunities.

The legal industry faces two direct questions: Where are we now, and where do we want to be?

The Diversity Snapshot — a picture of the legal industry captured before the pandemic scrambled the
present and clouded the future — attempts to shed some light on some of those questions.

When it comes to diversity, no law firms have discovered the answers. Any review of law firm data must
first acknowledge that law firms as a whole fundamentally struggle with diversity and inclusion, and are
at the beginning of a journey to correct longstanding problems, not the middle or end.

Here, we looked at how law firms compare with firms of a similar size on two straightforward measures:
the percentage of attorneys of color at the firm and the percentage of equity partners of color.

For the firms that rise to the top on those two measures, we also provide a more detailed look at two
other measures: the diversity of the firm's executive committee or similar management committee, and
the percentage of recently promoted partners who are attorneys of color.

We see this review as the beginning of a conversation that we hope will expand as we develop new
ways of examining diversity in the profession, and evaluate the data that is the most relevant to
answering difficult questions. As we continue to collect and analyze data, we welcome your comments.



Firms With 601 Attorneys or More

For the largest firms that submitted data on their diversity efforts, the percentage of attorneys of color
can range from 30% to less than 10%. Half of these law firms have attorney ranks that are between 15%
and 22% attorneys of color.

The firms at the top report that their attorney ranks are above 20% and their equity partner ranks are
about 15% attorneys of color.

Diversity In Focus: 601+ Attorneys
Top firms in this group report that close to 30% of attorneys
D |VE RS |TY and more than 15% of equity partners are people of color.
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Firms With 601+ Attorneys

SCORING CATEGORIES NONSCORING CATEGORIES

Wilson Sonsini L. L. . Partner Promotions Executive
Cleary Minority Minority Equity Minority Committee Minority

Attorneys Partners Representation Representation
Morrison & Foerster

Paul Hastings
Paul Weiss
Covington
Cooley

DLA Piper

Akerman
Simpson Thacher
Davis Polk
O'Melveny
Sheppard Mullin
Greenberg Traurig
Sidley
WilmerHale
Mayer Brown
Morgan Lewis
Dentons

Orrick

Skadden

Baker Botts

Firms outside the top 30 are not listed by name. Their data is is included for comparison only.



Firms With 251 - 600 Attorneys

For these firms that submitted data on their diversity efforts, the percentage of attorneys of color
ranges from more than 35% to less than 5%. Many of these law firms have attorney ranks that are
between 10% and 20% attorneys of color.

Diversity In Focus: 251-600 Attorneys

The firms at the top in this size category report that at least
20% of their attorneys are people of color.
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Firms With 251-600 Attorneys

Fragomen L. .. . Partner Promotions Executive

9 : Minority Minority Equity Minority Committee Minority
Fenwick Attorneys Partners Representation Representation
Shearman

Shutts & Bowen
Debevoise

Finnegan

Wood Smith

Fish & Richardson
Willkie

Wachtell

Buchalter

Carlton Fields
Crowell & Moring
Epstein Becker Green
Kilpatrick

Cahill Gordon
Cadwalader

Haynes and Boone
Davis Wright Tremaine
Cravath

Manatt

Shook Hardy

Firms outside the top 30 are not listed by name. Their data is is included for comparison only. LAW 3@
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Firms With 101 - 250 Attorneys

For the firms in this group that submitted data on their diversity efforts, the percentage of attorneys of
color ranges from nearly 45% to less than 5%.

Several firms at the top of this echelon report that more than 25% of equity partners are people of
color.

Diversity In Focus: 101-250 Attorneys

Several firms at the top of this group report that over 20% of
their attorneys and equity partners are people of color.

SNAPSH- AT

Firms With 101-250 Attorneys

SCORING CATEGORIES NONSCORING CATEGORIES

Berry Appleman .. . . Partner Promotions Executive
Hakl Minority Minority Equity Minority Committee Minority

Atkinson Andelson Represetation Representation

Lozano Smith
Sterne Kessler

Best Best & Krieger
Munger Tolles
Ropers Majeski
FordHarrison
Nossaman

Procopio Cory
Kasowitz

Keker Van Nest
Hanson Bridgett
Tyson & Mendes
Mitchell Silberberg
MG+M The Law Firm
Hughes Hubbard
Farella Braun
Banner Witcoff
Rutan & Tucker
Schwegman Lundberg
Foster Garvey

Firms outside the top 30 are not listed by name. Their data is is included for comparison only.




Firms With 100 Attorneys or Fewer

Among the smaller firms who submitted details on their attorney ranks, we looked for those that stood
out for the representation of minorities in their attorney and equity partner ranks. Here are the 20 firms
that rose to the top in both measures.

SNAPSHOT

Firms With 100 or Fewer Attorneys
Diaz Reus

Bookoff McAndrews
ROIG Lawyers
Durie Tangri

Wilson Turner

Riley Safer

Seed IP Law Group
Walden Macht
Wargo French
Greene Espel
Reichman Jorgensen
Irell & Manella
Carothers DiSante
Walsworth

Miller & Chevalier
Miller Barondess
Bilzin Sumberg
Irwin Fritchie

Fross Zelnick

Van Ness Feldman

Diversity In Focus: 100 Or Fewer Attorneys
These firms stood out on minority representation in their
attorney ranks.

SCORING CATEGORIES NONSCORING CATEGORY

Minority Minority Executive Committee
Attorneys Equity Partners Minority Representation

Firms outside the top 20 are not listed by name. Their data is is included for comparison only.

Methodology:

Law360 reviewed data from more than 300 firms to develop the ranking. In order to be included in the
review, law firms had to at least provide demographic data on their overall attorney headcount. Firms
had to have at least 20 attorneys in order to be reviewed.



In order to compare organizations of similar size, we divided law firms into categories by the number of
total attorneys reported: 601+ attorneys, 251-600 attorneys, 101-250 attorneys, and 100 or fewer
attorneys. For the first three size categories, we spotlight the 30 firms with top scores. For firms with 100
or fewer attorneys, we selected the 20 top-ranked firms from among those smaller firms that submitted
data.

In order to determine a firm's total score, we ranked law firms on their proportion of minority attorneys
and their proportion of minority equity partners. Firms were awarded a proportion of the 50 points
available in each category based on their rank in that category. Both measures are weighted equally.
Possible scores range from 0-100.

Most, but not all firms provided data on the additional measures, and not all firms had relevant data to
share. Some firms do not have executive committees, for example. Firms that are marked "no data
provided" could not provide data for those measures. The partner promotion measure includes firm
responses to our survey query on the total number of attorneys promoted to partner, equity and
nonequity.

A few firms have merged since data on their 2019 numbers were provided, including Faegre Baker

and Drinker Biddle. Since this data is reflective of numbers as of Dec. 31, 2019, they are listed under their
previous names.
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